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- If your College has a prescribed dress as uniform, we

tnstructions to Students j

rezd the detailed Guidelines on Internship hosted on the website of AP State Council of

r Education https:/fapsche.ap.gov.in

It is mandatory for all the students to complete 2 months (180 hours) of short- term
intemnship either physically or virtually,

Every student should identify the organization for internshi

p in consultation with the
Celle

ge Principal/the authorized Person nominated by the Principal.

Report to the intern organization as per the schedule

given by the College. You must
make

Your own arrangements for transportation to reach the organization.
You should maintain punctuality in attendin

g the internship. Daily attendance is
compulsory.

You are expected to learn about the organization, policies, procedures, and processes
by interacting with the people working in the organization and
supervisor attached to the interns,
While you are attending the internship,
organization.

by consulting the

follow the rules and regulations of the intern

While in the intern organization, always wear your College Identity Card.,

ar the uniform daily, as you
attend to your assigned duties,

You will be assigned a Faculty Guide from your College. He/She will be creating a
WhatsApp group with your fellow interns. Post your daily activit
difficulty you encounter during the internship.

Identify five or more learning objectives in co

These learning objectives can address:
a

y done and/or any

nsultation with your Faculty Guide.

Data and Information you are expected to collec
and/or industry.

Job Skills you are expected to acquire,

Development of professional competencies that lead to futyre career success.
@ professional communication skills with team members, co-interns
sUpervisor. This includes expressing thoughts and
Written, and non-verbal communication, and utilizing |
Be aware of the communication culture in your wo

Ommunicate regularly with your supervisor to bre
Vith work assignments,

t about the organization

b.
C
Practic » and your
ideas effectively through oral,
istening skills.
rk environment, Follow up and
vide updates ONn your progress




(4, Never he hesitantto aulquestions Lo make sure you fully andsrstand what you need
Lo (o Yot work and to contribute to thes oraanizatian.

1, D regularin fllingg up your Program Book. 1t shall be Dlled ap in your own
Landwriting. Add additional shests wherever necessary,

16, AL the end of internship, you shall he evaluatod by your Supervisor of the Intern
prgantzation,

16, There shall also be evaluation at the end of the Intemship by the Faculty Guide and
the Principal,

7. Do not meddle with the Instruments/equipment you work with,

18, Ensure that you do not cause any disturbance to the regular activities of the intern

organtzation,
19, Be cordlal but not too Intimate with the employees of the Intern organization and

your fellow interns,
0. You should understand that during the Internship programme, you are the
ambassador of your College, and your behavior during the internship programme is of

utmost importance.
21, If you are involved In any discipline related issues, you will be withdrawn from the

internship programe immediately and disciplinary action shall be initiated.
22. Do not forget to keep up your family pride and prestige of yourCollege.




Student’s Declaration

|mnﬂ_mwmdm%_a student of Bacldor of Sclence .

program, Reg. No._2QR|| 202 of the Department of Mi(mlzﬂn)naunlff

College do hereby declare that | have completed the mandatory internship from

9gloqloo2)  to_l4lli[2020 in_ kalovabus @Rk (Name  of

the intern organization) under the Faculty Guideship of

M- Lakshrt Hva Bivrdhia  (Name of the Faculty Guide), Department  of
m‘\cmbiologauL ___Gotemment Oconee Collerg, Aviclis peta

(Name of the College)

. pavasbibotony.

(Signature and Date)
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Official Certification
(Name of

at'n’)(lmmnoa \brun ‘nnmor&m pl/@uda'ui/

is to certify th

This
the student) Reg. No.20312053 has completed his/her Internship in
M (Name of the Intern Organization) on
oS0l
(Title of the Internship) ~under — my

M,‘gmljakoaim L \CAMQLA,A{(
irement for the

supervision as a part of partial fulfillment of the requir

Zachloer of Sclencs in the Department of

Degree of
sAdcvobiologi . (Name of the cNeynment”  Dapee college,
College). V Ma;du,pﬂfq ’

This is accepted for evaluation.

7 iI)a/e and Seal)

tant
Jgg&ﬁa‘&c“ ture Sec::‘ﬂ“ate (.S'ig&am‘z’;v witl
t. andal Agricultural O
Pellakuru Mandal, § PS R Netiore Dt., fficer
Endorsement pelduTiandaL SPSRenard L
nts
Faculty Guide \J\/( ' (%JZAC W
[ nl>oxv——
H
ead of the Department
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Certificate from Intern Organization

misis to certify that_"1 Nayun pantindae. C[JQ\_da.L(-ﬁ (Name of the intern)

Reg. No_200RU208 3 of_GDC. _AlalpopeTa (Name of the
goliege) underwent internship in__kalawa ko, Ak (Name of the

intern Organization) from_28 [0 to 181 1/2000 .

The overall performance of the intern during his/her internship is found to be

§ ad (,&31 Aol 4 { (Satisfactory/NotSatisfactory),

qa:] * 'AM(""-\—-‘
clrethorized Nignadon with Date and S

Mandal Agricutturar
Pellakur Manaal, SPSR Ne%?yg{
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

suggestive contents

Introduction of the Organization
Vision, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role
Organizational Structure

b s B o 2 B wv ENY oo TR o~ S —d

Roles and responsibilities of the employees in which the intern is placed.

Performance of the Organization in terms of turnover, profits, market reach and
market value.

G Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

pescription of the Activities/Responsibifities in the Intern Organization during internship,
which shall include - details of working conditions, weekiy work schedule, equipment used,
and tasks performed. This part could end by reflecting on what kind of skills the intern

gcquired.
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ACTIVITY LOG FOR THE FIRST WEEK

r/ . - Person In-
D;Y Brief descrn;;tcnfici:; the daily Learning Outcome Sl(‘:;z:%ﬁe
Date

Tentoaction wih 40 ¢ | duties (aoles and ¢
Day -1 NAR' ¢ and 'E)Y\C’ffOY\DJ Qupom?bm’ﬁﬁ.\ In
members RBk.
Soost e Oxganisadion | obeckies af‘
Day - 2 and introducig 4ine m;i?@ B Qw
Rnetional rmem bey,
Listed Te sevdiou Liaared the
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\VEEKLY REPORY
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ACHVITY LOG FOR T SECOND WK

Ruiet description of the datly
activity

WG Chap Beabiy iy
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e - Bootivg in
Ruavinag \lage

D Qe T AN P S T e Tn

Ry ot and o aneliie.

Learnlng Outcome

warle done

Person In-
Chargo
Signature

E-Qup Rookay 1H
Ry =3 . \
wlipadi aned frakoli wovke done. @'
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WEEKLY REPORT
WEEK -2 (From Dt

--------------------------

Deta“ed Report: 'G
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ACTIVITY LOG FOR THE THIRD WEEK

pay Brief description of the daily Learning Outcome Pir;::ggn-
& activity Signature
pate

s
Colkection of S0l | ample Sample way R
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WEEKLY REPORT
WEEK -3 (From Dt

. give of the Activity Done:
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ACTIVITY LOG FOR THE FORTH WEEK

oY Brief ipti ; |
5 Brief descn;;txctn_of the daily ot Person In-
a7 Ctivity arning Outcome Charge ;
Signature |
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WEEKLY REPORT
WEEK -4 (From Dt

objective of the Activity Done: )
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ACTIVITY LOG FOR THE FIFTH WEEK

Dgaly i descriptio'n'of the daily Learning Outcome Pir:;):g:an‘
Date S Signature
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WEEKLY REPORT
WEEK -5 (From Dt.............. 4o 10 1 ST )
objective of the Activity Done: T,nPUJb 'BOObYW am’d R W&:Hm; &
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ACTIVITY LOG FOR THE SIXTH WEEK Biofextilizers Cﬂd

Srganic fauming.
Brief description of the daily Person In-
activity Learning Outcome Charge
Signature
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WEEKLY REPORT
WEEK=6 (From Dt....ccivenns to Dtvervrvnnne )
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CHAPTER 5: OUTCOMES DESCRIPTION

fbe the work environment you have experienced (in terms of people interactions,

vailable and maintenance, clarity of job roles, protocols, procedures, processes,

me management, harmonious relationships, socialization, mutual support and
- motivation, space and ventilation, etc.)
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{he how you could Improve your communication skills (in terms of improvement in
wmmuﬂ”«””‘”" written communication, conversational abllitics, confidence levels while
amunicating, anxlety management, understanding others, getting understood by others,
£mpore speech, abllity to articulate the key polnts, closing the conversation, maintaining
ceties and protocols, greeting, thanking and appreciating others, ete.,)
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ipe how could you could enhance your abilities in group discussions,

, participation in teams,
, Wnﬁx’buﬁc’” as a team member, leading a team/activity,
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o  the technological developments you have observed and relevant to the subject

ribet
g::rofﬂainlng

(focus on digital technologies relevant to your job role)
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student Self Evaluation of the Short-Term Internship

-;wname A-\goun parntundie Q\'\w:hMReglstratlon No: 203112033

"_wmof'"fe’“s'“p From: 25l0d] 20210 To: 4120292

f e of Evaluation:

| v_ a@mzabon Name & Address: KOJCL\JOJCJ.UJ, qu Bhoroiz k’lfdhﬁ\m,

i  pleaserate your performance in the following areas:

] f‘msale: Letter grade of CGPA calculation to be provided

Grai commummtlon 1 2 3 4 5
1 Viritten commumcatlon I 2 3 4 5
ﬂ' ?roachveness : 1 2 3 4 5
4 Interaction ab:hty wiith community I 2 3 4 5

f-"j,;?esme pttitude TR Ie Wl SRR B O
4 1 2 3 4 5
J,?{Ab,myto o S I 0 e St

| Y{?rk Plan and organization 1 2 3 4 5
s ullens: Ly ; 5 3 4 s

1 2 3 4 5

v I 2 5 4 5
T‘mP Ma nawmen‘ I 2 3 4 3
e .Uﬂderstandmg the Community 1 2 -‘f 4 ?
Achievement of Desired Outcomes 1 2 4 4 3

1 2 3 4 5
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?’ b““: ‘ o Signature of the Student
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+ Tolearnto appreciate work an
o Todevelop work habits ang att

o Todevelop CoOMmunication
s Toacquire additiona] skills requi ol RSl in e {-”-»"f:pt
worid o Work,

Assessment Model:

* There shall only be internal evalyation.

¢ The Faculty Guide assigned js in-charge of the learning activities f e Stugents ane
for the comprehensive and continuous assessment of the students.

* The assessment is to be conducted for 100 marks,

* The number of credits assigned is 4. Later the marks <hall e converted ino grare
and grade points to include finally in the SGPA and Cara.

* The weightings shall be:
O Activity Log 25 marks

j . o
O Internship Evaluation S0marks

© Oral Presentation 25 marks

i -to- ivities. The Activity Log s assesser o
* Activity Log is the record of the day-to-day actmt.les e Actiy b g st
. ing for individuzal members within groups 22 e
an individual basis, thus allowing for -];r;‘d;k» ki et ey
i essment wiil 12€e Nl DSITEE <
assessed this way. The ass :
: i OrK.
Pudent's invobyeigent I theassane’ he following shall be consigered -
’ o5 q‘-le‘o‘; Oi'l‘fda 2l o8 10T et
i . s Activity Log, ©
While evaluating the student

}tu el "
g ‘¢ offort 2nd commitment |
a. The individual student’s eff oroduced by the indiugl et

. e work ’
b. The originality and quality of th tion with the work zssignes.
C. The student’s integration and CO-0PE™
ACUVFW Log. < a0 Dasen on
d. The completeness of the lude the foliowing comPaNeT= 21
nc
escription

ent.

* The Internship Evaluation shalll

D
Weekly Reports and Outcomes

1 jronm
3. Description of the Work EnV!
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MARKS STATEMENT
(To be used by the Examiners)
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Conclusions
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